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Keynote speakers

■ John DiNardo (University of Michigan)
■ Stephen Machin (University College London)
■ John Pencavel (Stanford University)

Scientific committee

■ Christian Dustmann (University College London), Bernd Fitzenberger (Goethe Univer  -
sity Frankfurt, ZEW), Olaf Hübler (Leibniz University Hannover), Kornelius Kraft (Uni -
ver sity of Dortmund, ZEW), Stephen Machin (University College London, London
School of Eco nomics)

The workshop focuses on theoretical and empirical research of institutions in the labour
market. This includes in particular analysis of bargaining, trade unions, employer’s asso-
ciations, works councils, codetermination, judicial decisions concerning industrials
actions but also papers to unemployment insurance, in-plant agreements, employment
protection, hours’ regulations, equal opportunity legislation and workplace organisation
are welcome.

■ Deadline for paper submission: 3 January 2007
■ Decision for acceptance made by: 1 February 2007

Please send a title and a paper as electronic copy to Olaf Hübler
huebler@ewifo.uni-hannover.de

Travel and accommodation for speakers of accepted papers (one speaker per paper) will
be paid for. The conference is sponsored through the research network “Flexibility in het-
erogeneous labour markets” (Flexibilisierungs potenziale bei heterogenen Arbeits -
märkten) by the German Research Foundation.
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