
11. Arbeitstreffen des DFG-Schwerpunktprogramms  
„Flexibilisierungspotenziale bei heterogenen Arbeitsmärkten“ 

 
01. und 02. Oktober 2009 am DIW in Berlin 

 
 
 
 
 
 
 
Donnerstag 01. Oktober 2009 
 
 

Programmpunkt: 
Referenten, 
Projekt: 

Uhrzeit: 

Korreferent: 

 
Vortragstitel: 

13:00 Registrierung und Begrüßung am DIW 

13:15 – 13:45 Klaus F. 
Zimmermann, P26 

Projektvorstellung P26,  
Ethnic Diversity and Labor Market Success 

Clemens Ohlert, 
P17 

13:45 – 14:35 

Stefan Schneck 

Intra-Firm Wage Discrimination against 
Foreign Workers in Germany? 

 Kaffeepause 

Dirk Antonczyk, P4 15:00 – 15:50 

Alexandra Fedorets 

Polarization and Rising Wage Inequality - 
Comparing the US and Germany 

Gesine Stephan, P9 15:50 – 16:40 

Florian Baumann  

Employer Wage Subsidies and Wages in 
Germany  

 Kaffeepause 

Christian Paul, P3 17:00 – 17:50 

Annika Herr 

Spillover Effects of Minimum Wages - A 
Theoretical and Experimental Analysis 

18:00 – 18:45 Projektleitertreffen 

20:00 Abendessen 
 
 
 
 
 



 
 
 
 
 
 
Freitag 02. Oktober 2009 
 
 

Programmpunkt: 
Referenten, 
Projekt: 

Uhrzeit: 

Korreferent: 

 
Vortragstitel: 

Dorothee 
Schneider, P4 

09:00 – 09:50 

Kai-Uwe Müller 

The Effect of ICT Investment on the 
Relative Compensation of High-,  
Medium-, and Low-Skilled Workers: 
Industry versus Country Analysis 

 Kaffeepause 
Tobias Brändle, P8 10:15 – 11:05 

Julia Lang 
 

Job flows, Collective bargaining, and 
Opening Clauses 

Thomas 
Cornelissen, P9 

11:05 – 11:55 

Bernhard Boockmann 

Fixed-term employment, work organization 
and job satisfaction:  
Evidence from German individual-level data 

12:00 – 13:00 Mittagessen 

Katja Sonderhof, 
P22 

13:00 – 13:50 

Grit Mühler 

The relationship between overweight and 
labor market outcomes among  
women 

13:50 – 14:40 Thomas Bauer, P19 Evaluating the Labor-Market Effects of 
Compulsory Military Service: A Regression-
Discontinuity Approach 

 


