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Thursday, 25th of March 2010 
 

Rooms “Luxemburg” “Straßburg” 
 Registration starting 12:00 
12:00 – 13:00 Lunch Self-Service “ZEW Euro 

Bistro” 
 

13:00 – 13:15 Welcome  
13:15 – 15:15 Sabien Dobbelaere 

Micro-evidence on rent sharing 
from different perspectives 

 
Nicole Gürtzgen 

Wage Insurance within German 
Firms - Do Institutions Matter? 

 
Dirk Antonczyk 

Polarization and Rising Wage 
Inequality: Comparing the U.S. 

and Germany 

Till von Wachter 
The Effects of Unemployment 

Insurance on Labor Supply and Search 
Outcomes: Regression Discontinuity 

Estimates from Germany 
 

Ulf Rinne 
Ethnicity, Job Search and Labor Market; 

Reintegration of the Unemployed 
 

Arne Uhlendorff 
Locus of Control and Job Search 

Strategies 
15:15 – 15:30 Coffee Break 
15:30 – 16:30 Steve Machin 

'Crime and Immigration: Evidence from Large Immigrant Waves in the UK 
16:30 – 18:30 Kemal Kizilca 

Minimum wages, partial 
compliance and the gender wage 

gaps 
 

Elke Wolf 
Does systematic segregation 
explain the intra-firm gender 

wage gaps? 
 

Katrin Sommerfeld 
Rising Wage Inequality, the 

Decline of Collective Bargaining, 
and the Gender Wage Gap 

Terry Gregory 
Self-Selection and Internal Migration in 

Germany 
 

Stephan Fahr 
Offshoring and Domestic Labour 

Markets 
 

Armin Falk 
Unemployment and Human Capital 

Dynamics 
 

19:30 Dinner “ZEW Euro Bistro” 
 
 



Friday, 26th of March 2010 
 

 “Luxemburg” “Straßburg” 
10:00 – 12:00 Michael Burda 

Unionization, Stochastic 
Dominance, and Compression of 
the Wage Distribution: Evidence 

from Germany 
 

Annika Herr 
Central wages and welfare in a 

unionized duopoly with one 
multinational firm 

 
Fabrizio Colonna 

Does Union Membership increase 
Job Security? Evidence from 

British Panel Data 

Ken Yamada 
The Minimum Wage in a Deflationary 
Economy: The Japanese Experience, 

1994 - 2003 
 

Marion König 
Minimum Wages and Labor Market 

Flows - an Application to the German 
Construction Sector 

 
Kai-Uwe Müller 

Employment under a federal minimum 
wage in Germany - Semi-parametric 
estimations from cross-sectional data 

 
12:00 – 13:00 Lunch „ZEW Euro Bistro“ 
13:00 – 14:00 Bruce Weinberg 

 
 

14:00 – 16:00 Susanne Steffes 
How volatile is the German labor 
market?- An analysis of job and 

worker flows with linked 
employer-employee data 

 
Thomas Bauer  

Labor Market Entry Conditions, 
Wages and Job Mobility 

 
Peter Haan 

Longevity, life-cycle 
employment and fiscal policy 

 

Thomas Zwick 
Why pay seniority wages? 

 
Lorenzo Cappellari 

Flexicurity and wage dynamics over the 
life-cycle 

 
Núria Rodríguez-Planas 

The Part-Time Pay Penalty in a 
Segmented Labor Market 

 

16:00 – 16:30 Coffee Break 
16:30 – 18:30 Sabrina Bleich 

Screening on motivation under 
endogenous qualification 

 
 

Julia Lang 
Profit-Sharing and Company 

Performance 
 

Harald Dale-Olsen 
Sickness absence, performance 

pay and teams 

Øivind Anti Nilsen 
Estimates of Intergenerational Elasticities 

Based on Lifetime Earnings 
 

Astrid Kunze 
Are all the good men fathers? Wage 

dynamics around child birth 
 

Robert Orlowski 
Heterogeneity in Firm-Size Wage 

Structure 
 



19:30 Conference Dinner „Rheinterrassen“ 
 
 
 
Saturday, 27th of March 2010-02-08 
 

10:00 – 12:00 Carlos Thomas 
Employment fluctuations in a 

dual labor market 
 

Ben Kriechel 
Stylized facts of internal labor 

markets in Russia 

Stefan Schneck 
Relative Wage Positions and Quit 

Behavior: New Evidence from Linked 
Employer-Employee Data 

 
Ben Sand 

To What Extent Do High Wages Kill 
Jobs? - Estimating the Elasticity of The 

Job Creation Curve 
 

Johannes Schmieder 
The Long-Term Impact of Job 

Displacement in Germany During the 
1982 Recession on Earnings, Income, 

and Employment 
12:00 – 13:00 Lunch „ZEW Euro Bistro“ 
13:00 – 14:00 Jeffrey Smith 

 
 

14:00 – 14:15 Coffee Break 
14:15 – 16:15 Bettina Büttner 

Are We Wasting Our Time At 
School? Causal Evidence of the 
Impact of Shortening Secondary 

School Duration 
 

Patrick Puhani 
The Long-term Effects of Higher 

Track School Attendance 
 

Jean Mercenier 
Routinization, Globalization and 

Rising Job Polarization : A Simple 
Model with Heterogeneous 

Agents 
 

Elke J. Jahn 
Looking Beyond the Bridge: How 

Temporary Agency Employment Affect 
Labor Market Outcomes 

 
Aderonke Osikominu 

The Heterogeneous Effects of Training 
Incidence and Duration on Labor Market 

Transitions 
 

Gesine Stephan 
Fixing the leak: Unemployment 

incidence before and after a major 
reform of unemployment benefits in 

Germany 

 


